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METAHABHWYKH SIK JIJIEPCBKA IMIIEPATHUB

Y nomoBuenni no hard Ta soft skills, y migepcekuii ocBiti
akTyami3yroTecs meta skills, sk HeoOXimHuWii Habip HaBHYOK, 0€3 SKUX
cydJacHHH Jifep He Moxe OyTH ycmimHM. JIo HUX BIZHOCATH WilUH PsiX
eK3UCTCHUIHHNX OCOOJMBOCTeH JIIOMMHHU, 34aTHOI BimuyBaTh. Po3BHUTOK
TakuX 3MI0HOCTEH CIPSIMOBAHO HA JOCSATHEHHsI TAPMOHIHHOTO JIiIEPCHKOrO
MOTEHLaITy, JIe BCl TPH IPYIH HABUYOK JOTIOBHIOIOTH OJIUH OJJHOTO.

SIki caMe HaBHYKHM BiJHOCATH 110 MeTaHaBH4OK? DikcoBaHOTro
Habopy METaHaBHYOK He iCHye. Y CydYacHil jiTepaTypi, Hampukiam, y
poboti Mapti Hrromeiiepa «MeraHaBuukn. [I’ATh TamaHTiB B e€mMOXy
poboTH3anii», MNpUCBSYEHIH TIMOOKOMY 3aHypeHHIO Yy MaiOyTHE
KpPEeaTHBHOCTI Ha pPoOOYOMY Miclli, MOKa3aHO, YOMY 1 SIK HaM MHOTPiOHO
3aHOBO BUHTHCS B €IOXY NMPUCKOPEHHS iHHOBAIMHUX MPOIECiB. Y KHU31
PO3TJSIHYTO TI'SITh METAHABUYUOK: «EMIATis W 1HTYImis», «OadeHHS 1
CUCTEMHE MHUCIICHHS», «BMIHHS MPISITH 1 IUBUTHCS 32 TOPU3OHTHY, KTAJAHT
IO peami3amii» 1 «37aTHiICTE A0 HaBdaHHS» [1;2]. IHTepec Takox
NIPE/ICTABIISIE KOHIETIISl HABUYOK Y BUIIISAII «MAaTPBOLIKKWY, Y TIIMOHHI abo
y IEHTPI pPO3TAIIOBYIOTHCS CK3UCTCHIIMHI Ta METaHaBHYKH. Tak,
O. [InexoBa po3maimse mi TepMinu. [1ig ek3ucTeHIITHIMI HaBrmIKaMH (iX ie
MoxkHa Ha3BaTH self-skills) mMaroTbcss Ha yBa3i OCOONMBOCTI XapakTepy
ocoOuCTOCTI: cHjia BOJi, MparHeHHs JO YOroch, camopediekcis,
YCBIIOMIICHICTB, IOTIUTIINBICTH, Bi/[Bara, >KHTTECTIHKICTb, 3AaTHICTh POOUTH
BHOIp, THYYKICTB, JOOPOTa, 3AATHICTh IJIAHYBATH CBOE JKUTTSA, BHYTPIIIHS
MOTHBAIlisl, BMiHHS Moa0atu mpo cede Ta iH. MeTaHaBUYKH — 3IaTHICTh
JEOJUHU J0 YIpPaBJIiHHA CBOIM MHCJICHHSAM, a Pa3oM i3 HUM — BMiHHA
BumrtHucs (study skills) [4].

Hackinbkn MeTaHaBUYKM MOXKHA pO3BHMBATH, ab0 1€ BPODKEHA
npeporatuBa? JlinepctBo, sik soft skills, BiTHOCUTECS 10 HABHYOK, SIKI MOYKHA
SKICHO HampanboByBaTH. OJIHAK BOHO CITMPAEThCS Ha OUIBII BHYTPIIIHI
HaBrmikd. Came BOHH CTAalOTh TI€IO MiJCTABOIO, BiIITOBXYIOUHCH BiJ| SKOL
HaBYaHHSI JIIEPCTBY CTa€ MOXIMBHM. He BCi MOXyTh cTaTH Jijepamu, He Bci
MIPOrpamMy  PO3BUTKY JIJEPCHKUX SIKOCTEH yHIBEepCcaibHi, 1 HE BCI CHCTEMH
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HaByaHHs ycriniHi. [IpuarHM HeBay, Ha HaIll MOTJIs, 3aKJIaJIeHl Y CTPYKTYpi
METaHaBUYOK, TOMY NpPAIIOI0YM 3 EK3HCTCHIIWHUM CIPUHHSATTSAM Jifepa,
HEOOXIiJHO KOPUTI'YBaTH MPOTrPaMHU TPEHIHTIB.

Yu MosKke cydacHU jtijep obiliTHcs 06e3 MeTaHaBUUOK? SIK ckazaHO
BHINIE, MCTAaHABMYKKA — II¢ BHYTPIIIHA Bich JizepcTBa. Hackimpku ninep
MoOke 00iiiThcs 0e3 IX OmpaIloBaHH:, 3aJCKUTh BiJl TOTO, HACKUIBKH BiH
BOaydae cBOI MEPCHEKTHBU. B SKOCTiI apryMeHTa XO4eTbCs HaBECTH pPoOOTy
O. Manbnesa, KU JOCTIKy€e TEPMiH «KIFOUOBHHA HaBHK enoxm» [3]. YV
KO)KHOMY ICTOPHYHOMY Tepiofi MOKHA BHAUINTH KIIFOYOBHUH HABHK, KN
BiJ3HAYa€ BIAMIHHICTh €IOX 1 YacOM HEpO3yMiHHS MHHYyNoro. Tak, Ha
npukiani poOit Ilnarona i Apwucrorens, O. ManbleB BUALISLE >KUTTEBO
HEOOXiTHMH HaBUK aHTHYHOCTI — OpaTopchke MHUCTENTBO. HaMm Bako
3pO3YMITH BCIO TaHOMHY nianoriB IlnaTtoHa, ToMy MmO y Hac HeMae
HEOOXITHOCTI MyOIYHO BiJICTOIOBATU CBOIO TOUYKY 30py MEpeia PeaibHOIO
ayJIUTOpI€I0, IUIsI HAc I JOPYrOpsSOHWNA HAaBUK, BAaXJIHMBHH, alic HE
HACTUTBKH, 100 TUTBKH BiJl HOTO 3aJeKaB YCIiX Jimepa. MeTaHaBUUKH —
Ile HAaBUYKH Ha IEPCICKTHBY, HACKUIBKH BOHHM CTaHYTh KJIIOYOBHMH,
mokake gac. Y 2016 pori JIi3z Paitn Hanmcana crartio B sxxypHaii «®opocy 3
sickpaBor Ha3Boro: «II'iTh MeTaHaBMUOK, sKi BaM 3HamoOmsaTees y 2020
poui» [5]. Ha ii mymKy, Bke Tomi HeoOXimgHO OyIl0 MOYATH MPAIFOBATH 3
Perspective-Taking, Pain-Spotting, Story-Telling, Interviewing, Connecting
The Dots (nmepcrnektuBa, 0iib, PO3MOBiAL ICTOPIiH, IHTEPB'I0 Ta 3'€IHAHHS
TOYOK).

Yomy meraHaBuuku Tpeba po3BuBaTH came jinepam? «OaHi€ero 3
HaBHYOK, 1110 BIPI3HSIOTH JiJiepa Bijl BEACHOT0, € 3[1aTHICTh 0A4YUTH Te, 110
MorJio 6 OyTH, ajie 4oro 1ok Hemae» [2]. PO3BUTOK MeTaHaBUUOK, sIK 30yTi
NporHo3u  (aHTacTiB, CHOpSIMOBaHMK Ha BHpIMIEHHS mpolieM y
MaiioyTHpoMy. Ha >kanb, MU HE MOKEMO TOYHO CIIPOTHO3YBaTh MaiOyTHE.
[Moxii ocTaHHROTO POKY TITBKH aKTYANI3YIOTh T€3Y «TYT i 3apa3y, aje Jigep
— cyO’ektr MalOyTHBOTO, BiH IHTYiTHBHO Oepe Ha cebe IimepchKi
3000B'13aHHsI, TOMY L0 Bi4yBa€ CBili TBOPUYHI XHCT.
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INNOVATION & LEADERSHIP

Problem setting. Innovation is more than transforming an idea to a
product.Ilt has to be based on market understanding and be backed by
appropriate management skills; technology and of course by money flow.
And it is done through effective leaders. In a world that is constantly
changing with new technologies and processes, it is becoming necessary for
organizations to think innovatively in order to ensure their continued
success and stay competitive. In order to adapt to new changes, the need for
innovation in organizations has resulted in a new focus on the role of
leaders in shaping the nature and success of creative efforts. Without
innovation leadership, organizations are likely to struggle. This new call for
innovation represents the shift from the 20 th century, traditional view of
organizational practices, which discouraged employee innovative behaviors,
to the 21st century view of valuing innovative thinking as a potentially
powerful influence on organizational performance.

The goal of the article is to understand the connection of leadership
and innovation, how to be more innovative and create an environment for
our team to be more innovative and understanding the qualities and the
importance of innovation leadership.

Main text of the article. To have a clear understanding of what
innovation leadership involves, one must first understand the concept of
innovation which is the development of new values through solutions that
meet new requirements, inarticulate needs, or old customer and market
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